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REQUIREMENTS

Pre-Employment Requirements
Once an applicant has matched to a RUHS residency

program, they will be required to meet pre-employment
requirements prior to the start of the academic year.

All Applicants must complete all the items listed below
before beginning residency training: Salaries

1. Complete RUHS Employment Application Annual salaries for each PGY level are
Pre-employment physical examination at RUHS. provided below:

Department of Justice (DOJ) background check,
including LiveScan fingerprinting.
Credential verification, including previous residency
training, licensure, and other required credentials.
One-year training contract signed with RUHS
Medical Center (RUHS-MC).
On-boarding checklist (Uploading the document « PGY 3:5$83,202.76
into the RMS)
Required orientation sessions: e PGY 4:586,486.40

o RUHS-MC New Employee Orientation

o Graduate Medical Education (GME) e PGY5:$90,370.37

Orientation
o Program-specific orientation « PGY6:$93,370.37
. Valid American Heart Association (AHA)

certifications:

o Basic Life Support (BLS)

o Advanced Cardiac Life Support (ACLS)

o PGY1:$77,875.20

o PGY 2:580,055.61

o PGY7:596,474.92

Important deadline: The stated orientation start date is June 17, 2
Applicants who had not completed all requirements by that date
would not be allowed to participate in orientation and

would have a delayed start to their residency program.



